Field Operations Technician
Summary:
This position will perform DOT required operations and maintenance tasks for various compressor
stations in New York. Candidate will be involved in cross‐functional day‐to‐day activities in the
disciplines of plant operations, pipeline damage prevention, gas measurement and
maintenance/compliance tasks associated with high pressure gas pipeline systems. This position
requires active participation in Iroquois’ Safety and Environmental programs with an emphasis on
finishing each day incident and injury free. The candidate will perform operational and maintenance
tasks to assure continuity of operations of assigned facilities within Company
operating/safety/environmental procedures; operability of engines, compressors, cooling equipment,
pumps, valves and fittings and other associated equipment. Must be adaptable to changing priorities
and project conditions. The incumbent must live within an adequate response time of the station to
which assigned.
This position is safety sensitive as defined by the US DOT and subject to random drug and alcohol
testing.
Knowledge:
Strong knowledge of electrical controls, instrumentation is required. Knowledge of pipeline regulations,
damage prevention programs and pipeline maintenance is desirable.
Education and Experience:
Three to five years of experience with measuring equipment (ultrasonic and turbine meter preferred)
and communications equipment (such as WAN, VSAT and telephone) in the natural gas industry is
preferred. Experience with flow computers, RTU’s pressure and temperature transmitters, field
emergency response and general natural gas safety practices.
Experience with PLC based controls and gas turbines. Ability to operate, troubleshoot and maintain
natural gas plant equipment, pumps, exchangers, compressors, and related auxiliary equipment. Ability
to read & interpret Operations & Maintenance manuals, blueprints and to follow company policies and
procedures. Manual dexterity with physical ability to work in situations which require bending, kneeling,
squatting, reaching & lifting/carrying up to 50 pounds





A valid driver's license and good driving record required.
Basic PC computer skills and trainable to custom software applications.
Ability to prioritize, handle multiple tasks and projects concurrently.
Good communication skills ‐ must be able to interface effectively with many internal and
external customers, land owners, regulator officials, company contacts & coworkers.

Ability to respond in a timely manner to any emergency or after‐hours calls. May be exposed to working
in harsh weather. Work schedules may include weekends and holidays as well as after‐hours call‐outs
required by operational need or emergencies. May have to relocate depending upon business needs.

Our facility is located in an attractive campus like corporate setting with easy access to the highway,
plenty of parking and lots of amenities: on‐site fitness facility, walking paths, several cafes’ and much
more. As a valuable member of our team we offer a professional, friendly work environment where
individuals are appreciated for their contributions.
All positions require pre‐employment background verification and drug & alcohol screening. Iroquois is
committed to being a safe and drug‐free workplace. We appreciate your cooperation in keeping Iroquois
safe and drug‐free.
In accordance with DOT regulations (49 CFR section 40.25), Iroquois is required to obtain prior drug and
alcohol testing records for applicants/employees intending to perform safety‐sensitive duties for
covered DOT positions who have held similar positions in the past. If an applicant/employee refuses to
provide written consent for Iroquois to obtain these records, he/she will not be permitted to perform
safety‐sensitive functions.
Iroquois is an Equal Employment Opportunity/Affirmative Action employer and all qualified applicants
will receive consideration for employment without regard to race, color, religion, sex, age, national
origin, protected veteran status, disability status, sexual orientation, gender identity or expression,
marital status, genetic information, or any other characteristic protected by law.

To apply: employment@iroquois.com

